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terms is always the most important part of the predi average year's increase in salary, approximately the partial coefficients, is always less for women than term, have children under eighteen, often appears ar the neighborhood of a $1,000 to $2,000 increase in s the effect is generally not statistically significar is for women humanists at major research universitie tive effect of having children is striking--a $5,OOC annual salary.
The predictor variables, primary activity is ac primary activity is teaching, often enter the predic salary, whereas they did not appear in the predictic usual explanation is that the term "administrator" i deans as well as deans, and thus cuts across all rar is that administrators receive an additional stipenc $2,000 to $6,000 per year, depending on the field, enters a prediction equation, its coefficient is nee its reward in competition with research and administ teaching term never enters the stepwise prediction e salary of women faculty in major research universiti is entered as one of the fixed predictors in the sec its coefficient is never significantly different frc even though this term is often significant for men c group.
Employment in a medical school has a positive e whereas its effect on rank is negative. This appear tion of the higher salary scale at medical schools, the faculty member's Ph.D.-granting department, as n Roose-Andersen rating, tends to be positively relate not significant. Receiving an undergraduate degree university has a negative effect in most cases, espe equation for women. However, none of these terms is in the prediction. We find that being married usual effect on the salary of a woman, but a positive effe of a man. The term, sex is female, can occur only i predicting salary for both sexes combined. Its conl negative and large, especially in the research unive ranges from -$1,200 in the humanities to -$4,000 inifth of a rank (even more for women).
